
 
 

LEGAL POLICY RESEARCH INTERN 

FEB-APRIL 2013 
 

The role 
 

BIHR is seeking an intern with a legal background to research human rights case law, 

which will be used to inform our policy, communications and practice-based work. The 

placement offers a chance to gain experience and learn about the opportunities and 

challenges of working for a charity at the forefront of practical work on human rights 

issues in the UK. There will be opportunities to attend training sessions and external 

events/meetings, giving an insight into the current state of play with regards to human 

rights in the UK. The role will be ideally suited to someone who has recently completed 

or is currently studying for a legal qualification. 

 

 

We are looking for someone who is able to commit to 2-3 days a week for three 
months from Feb-April 2013. The role is unpaid; BIHR will refund travel expenses and 

lunch up to £5 per day (expenses will only be reimbursed if receipts are provided).  

 

Task Description  
 

1. Carry out a review of case law relevant to BIHR’s work (particular areas of focus 

will include policing, healthcare, immigration and asylum, social services, housing 

and education) and update materials and systems accordingly, including  

 

 Reviewing our existing case law database  

 Drafting short plain English summaries of relevant case law 

 Updating BIHR’s outreach and training materials in accordance with case law 

review 

 

2. Assist with drafting of external policy materials including briefings and 

submissions 
 

3. Carrying out background research for particular outreach and training sessions, 

as necessary 

 

4. Assistance with general administrative tasks at BIHR such as opening the post, 

answering the phone, newsletter and event mail-outs and responding to 

email/post enquiries from the general public 

 

 

 



 
Person specification 
 

Essential 

 

 Able to commit to 2-3 days a week for Feb-April 2013 

 Completed or studying for a legal qualification (degree or diploma) or similar 
professional experience 

 Knowledge of English law (particularly of the Human Rights Act) in at least two 

of the following areas policing, healthcare, immigration and asylum, social 

services, housing and education 

 Good research and IT skills including the ability to use legal databases e.g. 

Westlaw, Lexis Nexis, etc, the ability to research information on the internet 

and an intermediate level of knowledge of Microsoft Word 

 Willingness to carry out administrative tasks 

 Ability to work on own initiative and to deadlines 

 Excellent oral and written communication skills – including fluency in English. 

Verbal skills include a confident telephone manner, and negotiation and 

influencing skills. Written skills include a clear conscience written style with the 

ability to use plain English  

 Good organisational skills with accuracy and attention to detail 

 Interest in human rights and their value for people in the UK 

 

Desirable 

 

 Postgraduate or professional qualification (completed or pending) in law 

 Knowledge of Scottish law, and/or devolution and the application of the Human 

Rights Act 

 Knowledge of Microsoft Outlook, Excel, PowerPoint, Access 

 

 

 


